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THE SAMARITIAN AWARD

I. Applicant Description

In wha year was your organization foundel?

State your organization@ mission. If you do nothave one say so and succindtly describeyour
purpo<e. (100 wordsor less)

How many staff members doyou have? If possible, please distinguish between full-time and
pat-time.

Wha program are you nomnding for the Samaritan Award?

Full-time
Part-time
Approximate Total FTE postions

(Add # of full-time and the# of 40-hour part-time equivalents)

Wha main sodal problem does your program address? (Seect only one.

0]
0]

o

O O

o

0]
0]

Subgance Abus (e.g. recovery, drug and alcohol abuse)

Adult Crimindity (e.g. ex-offender programs, visitation programs, re-integration,
redudion of recidivism)

Juvenile Delinquency (e.g. juvenile homes, after-school programs for juvenile
ddinquents)

Developmental Disability (e.g. physcal disability in children)

Mental/Emotion Health (e.g. counsling, summer campsfor children)
Medical/Health Needs (e.g. hedlth clinics, exercise programs, pregnancy-related
services, in-home assistance)

Basic Needs(e.g. food pantries, thrift stores, short-term financia suppot)
Education/Advocacy/Soda Suppot (e.g. tutoring, budge management, mentoring,
after-school programs, empowerment, community development, parenting classes)
Housng (e.g. homelessness, emergency shdter, trandtiond housng, housng repair,
condruction)

Domestic Violence

Other

Whomdoes your program mainly serve?

o

O O OO

Y outh and Children
Adults
Seniors/Disabled
Families’Housholds
Mixed/All age groups
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Does this program directly serve individud participants?
o Yes o No

Wha isthe approximate total annud opeating budge fromall sources for your organization?
$

Wha year isyourlatest 990tax form?

If youfiled for an extenson for thecurrent year, please give your extenson dae and reason for
theextengon:

Please enter the values from thefollowing lines from your latest 990 (or 990-EZ).
(If youfiled aregular 990 pleasefill in only thefiddsontheleft, if youfiled a 990-EZ, please
usethefieddsontheright)

990 990-EZ
la 1
1b 2
1c 9
2 17
12 18
14 21
15
17
18
21
Part V (please list thenane and Part 1V (pleae list thenane and
conmpensation of the highest paid key conpensation of the highest paid key
employee)  $ employee) $
Name: Name:
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Please indicate the approximate percentage of fundng tha yowr organization receives fromthe
following key sources and how each of these funding sources have changed over time?

Funding Sour ce Percentage ChangeOver Time
of Income | Stable Decreasing Increasing
a. Foundaion Grants 1 2 3
b. Government (Grants or Contracts) 1 2 3
c.Gifts I A N B
1. Individuds 1 2 3
2. Busnessg/Corporation 1 2 3
3. CongregationgDenominaions 1 2 3
d. Dues/FeesIncome 1 2 3
e. Othe (specify): 1 2 3
Total 100%

Which of thefollowing describes your organization@® postion in relationto government
funding?(Please check only one
o0 Weactively seek government funding.
0 Weare clearly notinterested in seeking govenment funding.
Please Explain:

o WedoMould pursue govanment funding unde certain circumstances.
Please Explain those circumstances:

Have any of your program staff or the board members who oversee your program been convicted
of afelonyinthelast five years?
o Yes o No

If s0, and you have decided to have this person remain with your program, could youtell usthe
basisfor tha decision?(150wordsor less):
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Our Board of Directors and/or acommittee of theBoard carry out each of thefollowing
ovasight activities. (Please check all thatapgy).
o Formally reviews the performance of the chief executive officer at least once every two
years,
o Formally approvesthebudge
o Enarestha arrangements with outsidefundraising firms are madein writing,
0 Receivesinformation (for example, a written summary) aboutthefinanda arrangements
with such firms and, if applicable, the anticipaed portion of the gross proceedsthat goes
to the organization,
o Haveformally approved a conflict of interest policy and regularly monitor it to ensure
adheaence,
0 Convenesan audit committee
Receives, at least quaterly:

0 Theorganization@finandal statement,
Receives, at least annudly:

0 An auditor@ management letter and report.

We asked aboutthe organiza}ioné budge and funding previoudy and now we would like to
inquire aboutyour program@ budgé and funding.

Wha istheannud budgé for the program?

Please indicate the approximate percentage of your program@ fundng that come from the
following key sources and how each of these funding sources have changed over time?

Funding Sour ce Percentage ChangeOver Time
of Income | Stable Decreasing Increasing
a. Foundaion Grants 1 2 3
b. Government (Grants or Contracts) 1 2 3
c.Gifts I N N B
1. Individuds 1 2 3
2. Busnessg/Corporation 1 2 3
3. CongregationgDenomnations 1 2 3
d. Dues/FeesIncome 1 2 3
e. Othe (specify): 1 2 3
Total 100%
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THE FOLLOWING RELATE TO THE NOMINATED PROGRAM (not your
organization)

[I. Nominated Program Items

Program Title:

Theyear the program was launched:

Isthenominated program affiliated with any particular religioustradition?ls yes, please
specify. If no, please leave this field blank and move on.

Doestheprogram have awritten purpose statement? If so, stateiit. If nat, briefly describethe
program@gods. (150wordsor less)

Describethetarget popuktion the program seeks to serve?

Wha are thedigibility criteria used in the program?

How many participants has the program served within thelast 12-month reporting period (e.g.
your last budgé year)?

On average, how frequently doyou meet with or provide services for your program@
pa tici pants’? (average # of contacts per participant each month)

Typically, howlongdo youwork with your program@ participants? (average # of months)

Number of pad, full-time equivalent staff working for the program?
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[11. Program Relationship to Community

Approximately, how many different organizations do you receive referrals from?

Approximately, how many organizations do yourefer participantsto?

8
o E |
)]
D
= é g 5 ]
< |6 |8 | |z
How frequently doyourefer your program participants to
7 1 2 3 4 5
other organizations?
How frequently doyou follow up with these organizations
1 2 3 4 5
once you have referred someoneto them?
Please list thetop five organizations to which yourefer program participants.
Organization name % of Sector/type of organization
referralsto
this
organization | For-profit Public Agency Private Non-profit  Other
1. 1 2 3 4
2. 1 2 3 4
3. 1 2 3 4
4. 1 2 3 4
5. 1 2 3 4
Total 100%

Describeyour relationghip to other organizationsin the community. (Please check oneof the
following statements).

o

O O 0O

We amog always opeate independently,

We uaudly opeaate indgpendently but sometimes collaborate with others,
We opeaate independently some of thetime and collaborate some of thetime,
We uaudly collaborate with othe's, but sometimes opeate independently,

We amog always collaborate with others.
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Program Volunteers
Do volunteers work in your program?
o Yes o No
If yes, onaverage, how many volunteers do you have in any given month?

How extendve is your volunteer training program? (Circle your respons on a scale of 0 to 10;
where 0= novolunteers, 1=No Training Program and 10=Fully Implemented, Detailed
Training Program)

0 1 2 3 4 5 6 7 8 9 10

To what extent does your agency attempt to recruit eligible pag program participants for
volunteering?(Circle your response on a scale of 0 to 10; where 0=no volunteers, 1=No Attempt
and 10=Actively Promotes Volunteering)

0 1 2 3 4 5 6 7 8 9 10
V. Service Philosophy and Practice Principles

Practice prindples are values or beliefs abouthowsuppoits and resources oughtto be provided
in a manne thatincreases a program@ outcomes. Taken together, a particular set or
conbination of practice prindples represents a service philosophy:

For thefollowing questionsaboutservice philosophyand practice prindples, please rankthe
items asyour programis currently, notastheideal youwould like it to be

How would you characterize your program@ service philosophy? (Ranktheimportance of each
item on a scale of 0 to 10 where 0=Absence of this element in service philosophyand
10=Maximumuse of this element in service philosophy).

a. Advocacy (We hdp organize, lobby, and effect changethroughlegidation, el ected
officias, andthedesign of public initiatives.)

b. Community development (We engagein community and economnic development such
as affordable housng, busness incubaion and development, neghbohood
revitalization,and so on.)

c. Character, spiritud growth, and pesond empowerment (We hdp empower/train
individuds to overcome peasonal bariers and haamful habits.)

d. Training and education (We provide necessary skills, knowledge and practicesto hep
individuds with employment and access to oppotunity.)

e. Suppotive services (We provide services such as child care, hedlth care,
trangportation, utilities assistance, and so on, which hdp increase the postive effects
of employment and economic oppotunity.)

f. Accessing public and private services (We connect people to services for which they
aredigible.)
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How would you characterize your program@ use of practice prindples on ascale of 0 to 10,
where 0=Does not apply at all to the program and 10=Exactly matches the program.

a. Theprogam isrelationd (it emphasizes the development of face-to-face, pesond
relationships amongthe community members served).

b. Theprogram is holistic (it seeks to minister to the needs of the whole personN
physcal, emotiond, spiritud, mental).

c. Theprogam is valuecentered (it emphasizes pasond vaues and bdiefs).

d. The program demonsdrates Qesponsble caring/ expectant givingQ(the able-bodied are
encouraged to work or somehow give back).

e. Our program@ initiatives connect participants to caring volunteers/mentors who
provide nurture, encouragement, discipline and guidance.

f. Our program seeks to involve program participants in the design, implementation, and
evauation of theprogram.

g. Program interventionsare built uponstrengthsrather than on correcting weaknesses or
deficits.

h. Program resources and suppotts are made available to participantsin waystha are

flexible, individudized, and responsve to the needs of the participant.
i. Program interventionsare needs-based and individudized rather than professiondly

prescribed.

j. Program interventionsare based on having afairly formal professiond relationship
with aclient, and program elements which are staff-directed versusclient initiated.

k. Program resource and suppott interactions between participants and professionds are
based uponmutud sharing of information and expertise.

|. Program interventionsfocus on developing new professiond service systems rather
than building and strengthening informal suppot networks for participants.

m. Program resources and suppotts are provided in ways that encourage, develop, and
maintain healthy, stable relationdhips mutud sharing of information.

n. Program interventionsfocuson theintegration of participants into the maingream of
normalized community activities.

0. Program resources and suppots are made available to participants in ways that
maximize participants control over and decisionrmaking power regarding the services
they receive.
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Do you require or encourage any of thefollowing of your program@ participants?

58128132 S

25| 2 S 2
28|25 8
<| G| >| &
Class participaion 1 2 3 4
ReligiousWorship/Study 1 2 3 4
Work 1 2 3 4
Other Attendance (specify): 1 5 3 4
Volunteerism 1 2 3 4
Fees 1 2 3 4
Other (specify) : 1 5 3 4

Hawving a faith component in your nominated programis not required for this award; however,
thenext 3 questionsin this section deal with spirituality or faith-elementsin your program If
not applicable to your organization or program, please mark CnoneO Onot apgicable,Oor
Cnever Odependent on the question.

Describethe centrality of spiritudity in your program. (Please check oneof thefollowing).
High (consstently or nearly always present)

Modeate (typically or commonly present)

Low (intermittently or infrequently present)

None(secular)

O O OO

How do you describethefaith dimenson of your program, if any? (Please check oneof the
following that best describes your program).

o No faith commitment (N/A)

o Ourfaith commitments are nat revealed in our work with program paticipantsin this
program.

o Our faith commitments are revea ed throughthe act of caring for our program
paticipants rather than by any explicit mention of religiousor spiritud mattersin the
program.

o Our faith commitments are explicitly mentioned to our program paticipants and they are
invited to inquire more fully aboutreligiousor spiritua matters outside of the program.

o Our faith commitments are explicitly mentioned to our program participants and our staff
seeks to establish persond relationshipstha involve religiousor spiritud matters outside
of the program.

o Our faith commitments are an explicit and critical pat of our work with program
paticipants, butour staff respects theright of program participants to not paticipae in
thereigiousor spiritud aspects of the program.

o Our faith commitments are an explicit, critical, and mandaory part of ourwork with
program participants who choo to participae in the program.
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Thenext section asks you to indicate the extent to which certain faith-related programmatic
elements are madeavailable to program participans. Please circle therespong that best
describes your program.

Faith-Related Elements

. |8 |8 | 2
s |2 |8 |§ |8
z 04 = >3
3 |3 T
Program participants see faith-related literature on display in 1 5 3 4 5
our program.
Program participants join in worship services as an el ement 1 5 3 4 5
of our program.
Program participants are invited to worship services tha are
1 2 3 4 5
separate from the program.
Program paticipants join in group prayerN such as at the
beginning or ending of meals or meetingd\l asan elementof | 1 2 3 4 5
our program.
Program participants pray or meditate as an element of our 1 5 3 4 5
program.
Program participants study faith-related texts as an element 1 5 3 4 5
of our program.
Program paticipants learn to discuss faith-related bdiefs,
" 1 2 3 4 5
values, or traditionsas an element of our program.
Program participants perceive or think aboutour program as 1 5 3 4 5
faith-based.
For our program to be successful, program participants mus 1 5 3 4 5
undego afaith-related trandormation.
Program participants are encouraged to make persond faith- 1 5 3 4 5
related commitments.
Program participants are encouraged to make persond
changesin attitudes and behaviorstha arebased clearlyand | 1 2 3 4 5
openly onthefaith-related values of our organization.
Program participants are encouraged to make persond
changesin attitudes and behaviors tha are unde stood but
ungoken as beng based on faith-related values of our 1 5 3 4 5
organization.
Thefaith elementsincorporated into our program are clear
1 2 3 4 5
and open.
Program participants are required to paticipaein 1 5 3 4 5
mandaory faith elements of our program.
Thefaith element of our program is primarily reflected in 1 5 3 4 5

the service and care of our staff.
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V. Outcomes/Evaluation

Outcomes are defined as Chenfits or changes for individuals or popubtionsduring or after

participating in programactivities.O

Wha participant outcomes is your program designed to achieve and how do you specificaly

measure each?

Outcome Measure Used

1. 1.

2. 2.

3. 3.

4. 4.

5. 5.
& o) > [N 5 &=
s8¢l = |B3g|cl
CINC] £ 558 >0
o c ™ c S>> T3
S O < (< ge

How often do you measure participant outcomes in 1 5 3 4

your program?

Does your organization budge fundsannudly to suppot evauaion?

o Yes

o No

a. If Yes, wha istheapproximate annud alocation?$

b. If No, wha isthereason?
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V1. How Participants Change

Mogt programs intend to set in motionthroughits suppotts, activities, andresources changesin
participansOknowledge skills, attitudes, or behawvior.

In generd, describetheoveral process by which program participants change
(250wordsor less)
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Privacy Waiver

By providing this program'sinformation for the Acton Inditute's Samaritan Award and/or for the
Guideto Effective Conpassion (GEC), | give Acton permission to make this information
publicly available. Thisindudes appearance in Acton'sonline Guideto Effective Compassion
database of charitiesthat are primarily privately funded and tha serve individuds. Samaritan
Award entry informationis congdered find and may not be corrected after 4:30 p.m. EST onthe
find entry day, as poded onthe Center for Effective Compassion'ssite.

| undestand tha | may request that any errors be edited only by written submissionto Acton's
Webmaster, and that such arequest mug be made by el ectronic mail and acknowedged by
Acton before any entry changes will beconsdered. | aso acknowledgetha any approved edits
to the Guideto Effective Compassion daiabase are made within reasonable parameters. |
acknowedgetha theinformation provided for the Samaritan Award and/or the Guideto
Effective Compassionistrueand correct to thebest of my knowledge

If youdo notwant your program induded in the [ ]
Guideto Effective Conmpassion, please check this box:
Signaure and Title of Program Officia

Date; [

Printed Name;
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